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2022 ANNUAL SCHOOL DISTRICT MEETING DELIBE
R

ATIVE SESSION MINUTES 

Estimated tax impact of the default budget -$0.48/thousand.) Majority vote required. 

Recommended by the Pittsfield School Board (5 Yes, 0 No) 
Recommended by the Pittsfield Budget Committee (8 Yes, 1 No) 

Article 02 was read by Moderator leDuc. 

Motion made by School Board Chairperson Gauthier to approve Article 02 as read, seconded by 
School Board Member Adams. 

Moderator LeDuc opened the floor for discussion. 

Accompanied by the PowerPoint presentation, School Board Chairperson Gauthier stated if all 
the articles pass, there would be an approximate $72.00 tax decrease for a property valued at 
$200,000. The proposed budget is less than the default budget. The main reason for the 
decrease is the hiring of over 20 new staff members that started at a lower pay scale and lower 
health and dental insurance costs than their predecessors, as well as unanticipated overall 
decreases in health and dental insurance premiums. The proposed budget allows for a 
replacement program for both furniture and technology. The furniture in a given classroom 
would be replaced every ten years. Laptops and Chrome books would be replaced every five 
years. It also includes reinstating the Family and Consumer Science teacher position. This 
position was removed from the budget last year when the reductions were made, but is 
required by the Department of Education for both middle school and high school curriculums. 
Proposed facility repairs include a five-year plan to replace the carpets in the Elementary School 
with VCT tile, and replacement of water tanks located at the Middle High School. The School 
Board plans to source bids for long term contracts for fuel oil and electricity this spring. 

Budget Committee Vice Chairperson Bob Schiferle asked for clarification for the discrepancy 
between the $10.42 estimated tax impact listed on the warrant, and the estimated tax impact 
of $13.01 that he calculated based on the Budget Committee's NH Department of Revenue MS-
27 School Budget Form. He did state the overall budget number remains the same. 
Superintendent Bryan Lane stated he had not seen the MS-27 Budget form prior to this 
meeting, therefore he would trust Mr. Schiferie's numbers based on his experience and 
expertise on the Budget Committee and apologized for the error. He explained he based the 
calculation on the budget approved last year, not the 2022 MS-27. 

Mike Cabral felt the presentation should have been shared at the Budget Committee public 
hearing. He stated it was confusing, and expressed his concern that the numbers are not 
accurate. He asked if the warrant would be posted with corrections. 

Budget Committee Vice Chairperson Bob Schiferle stated he would like to submit an 
amendment correcting the estimated tax impact. 

Pittsfield School District 2022 Deliberative Session Minutes Page 2 
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2022 ANNUAL SCHOOL DISTRICT MEETING DELIBERATIVE SESSION MINUTES 

requirements upon approval by the NH Department of Education or private foundation 

requirements. (Estimated tax impact of this article: $0) Majority vote required. 

Recommended by the Pittsfield School Board. (5 Yes, O No) 

Recommended by the Pittsfield Budget Committee (9 yes,O no) 

Motion made by School Board Chairperson Gauthier to approve Article 08 as read, seconded by 
----··~•5chooH3oard--Member-6oggtrr:--·-···�--.. .. , --.--•· ····················•···�···-···••·············••········•·--··-···•-········ .. -•··-·•· .. ·····--................ . 

Moderator LeDuc opened the floor for discussion. 

Accompanied by the PowerPoint presentation, School Board Chairperson Gauthier stated 

similar to warrant article 7, this warrant article allows the School District to accept federal funds 

without the requirement to hold a public hearing. If the warrant fails, the School District would 

need to find funds within the budget. 

There being no further discussion, Article 08 shall appear on the ballot as written. 

Moderator Leduc adjourned the meeting at 7:25pm. 

Respectfully submitted, 

� 

Erica Anthony 

School District Clerk 

Pittsfield School District 2022 Deliberative Session Minutes Page 7 
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REPORT OF THE SCHOOL BOARD 

To the Citizens of Pittsfield, 

COVID-19 has continued to cause a host of challenges over the 2021-2022 school year. Without 
having a remote option this year, our administrators, support staff and teachers have been 
working feverishly on ways to keep the school open. With the amount of absences, due to either 
positive tests or close contacts, our employees have been spread thin. I appreciate their efforts 
through this challenging time. I would also like to thank our custodial team for all the hard work 
that they put in to keep our buildings clean and safe. 

Just after the March elections last year, the board saw two resignations. With the time, 
experience and knowledge of these two board members, it was a great loss to the board and the 
school district. The board would like to thank Ted Mitchell and Bea Douglass for their time and 
commitment to our students, staff, teachers and our community. August of the 2021-2022 school 
year saw the resignation from board member Jessica Drouin. The board would like to thank Ms. 
Drouin for her time on the board. The board advertised for the vacant seats and collected letters 
of interest. The board conducted “mini interviews” and selected Diane Rider, Molly Goggin, and 
Sandra Adams to join the school board as appointed members. 

In May, the board received the news that the elementary school principal, Danielle Harvey, was 
leaving at the end of the 2021 school year. Mrs. Harvey had been with the district close to 15 
years. The board would like to thank Mrs. Harvey for her time and commitment to our students. I 
know, to Mrs. Harvey, that the students were more than that, they were family. The board wishes 
you well. With the news of Mrs. Harvey leaving, the board searched for candidates. There were 
two applicants for the position. The board hired Michael Wiley. Mr. Wiley comes from Andover 
School District as a first year principal. 

The graduating class of 2021 was able to hold their commencement ceremonies in the auditorium 
again, a year after an interruption from COVID. The Class of 2021 saw 23 graduating students. 

The following is a breakdown of post-secondary plans: 
44.4% of graduates are going to a 2-4 year college or university 
16.7% of graduates are going into the workforce 
16.7% of graduates are undecided 
11.1% of graduates are going to a trade school or certification program 5.6% of graduates are 
going into the military 
5.5% of graduates are undecided 

At the beginning of the 2020-2021 school year, the school board hired an interim superintendent, 
Dr. John Graziano. As the end of the 2020-2021 school year was winding down, Dr. Graziano 
resigned. 

Since this left us without someone to manage the district, the board looked to Tobi Chassie for 
her experience and knowledge of our district. Without Ms. Chassie’s willingness to step in on a 
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temporary basis, the board wouldn’t have had the guidance it needed to take the correct and legal 
steps to move forward. The board appreciates the time and work that Ms. Chassie did to keep us 
moving forward. During this time, the board moved forward with a search for an interim 
superintendent. Four candidates were interviewed and the board selected Mr. Bryan Lane for the 
position due to his willingness to listen to all stakeholders, his transparency and accountability as 
well as his capacity to ensure the district is operating correctly. 

I would like to acknowledge the Pittsfield Elementary PTO. I believe this is an organization that 
is often overlooked. This group of parents and teachers, with the support from Principal Wiley 
and Assistant Principal Lemay, have done an amazing job at their fundraisers. These fundraisers 
help with offsetting costs for field trips, supplies, and books for both students and staff. The 
Pittsfield PTO provides community events such as Breakfast with Santa, Literacy Night, Muffins 
with Marvelous Women and Donuts with Dudes. The Pittsfield PTO also hosts a Trunk or Treat. 
In 2021, the Globe/MSA was gracious enough to let the event be held at their facility. With a 
year off, there was great participation from the community. Because the event included a specific 
time frame for children with sensory conditions, all community members were able to participate 
in a night of fun! 

Over the last year, the government has approved vaccines for children ages 5 and up. With the 
hopes of keeping the numbers down in the district and being able to keep students in the 
classrooms, our district has hosted voluntary vaccine clinics. These clinics were well attended by 
staff, students, parents and the community. 

The school board is also still investigating the 2020 School Warrant Tuition Request. The board 
is waiting for the report for the modification of the high school building to see if it is plausible to 
house the elementary students if the high school students are tuitioned out to another district. 

With all of that said, I would like to thank our students, support staff, teachers, administration, 
parents and our community, for their continued patience as we are still trying to navigate our 
way through this pandemic. It is my hope that these COVID viruses begin to wane and life can 
return to what it was prior. 

I would like to extend my appreciation for being allowed to be a member of the school board. It 
is an honor to represent all stakeholders in our district. 

Sincerely, 
Adam Gauthier 
Pittsfield School Board Chairperson 
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SCHOOL ADMINISTRATIVE UNIT #51 
23 Oneida Street, Unit 1 

Pittsfield, New Hampshire 03263 
Phone: (603) 435-5526 

Fax (603) 435-5331 
Bryan Lane – Superintendent of Schools 

SUPERINTENDENT’S ANNUAL REPORT 

The Pittsfield School District has been through some significant changes and scenarios over the past year.  In 
the Spring of 2021, the District followed the direction of the Department of Education and the Governor and 
came back from remote instruction.  The effects of COVID-19 have been ongoing and to some extent 
disruptive to the delivery of instructional services to the students of the District.  The District leadership over 
the spring and summer created a return to school protocol that followed the recommendations for the state 
government.   

In June, Superintendent of Schools Dr. John Graziano left the District, leaving no one in the position 
of Superintendent of Schools. The School Board reached out to Tobi Chassie, former Director of 
Student Services, to step in and fill the legal responsibilities of Superintendent.  The administrative staff 
of PMHS Principal Derek Hamilton, PMHS Asst. Principal Melissa Brown, PES Principal Mike Wiley, 
PES Asst. Principal Kathy Lemay and Director of Student Support Services Jessica Bickford were called 
upon to fill the remaining roles of the Superintendent.  If it were not for these individuals, the District would 
have had a great deal of difficulty of opening in the fall.  The District owes them all a debt of gratitude.   

The District hired over 20 new staff persons to begin the school year and there are positions that are still 
unfilled.  This represents more than 20% of the District’s staff.  This included teachers, paraeducators, SAU 
staff, custodians and clerical staff in the buildings.  The transitions have gone relatively smoothly but changes 
of this magnitude is difficult in any organization. 

I was brought on board in early August.  The first order of business was to have return to school protocol 
approved by the School Board.  This protocol describes what measures would be taken in the requirement of 
wearing masks as well as other processes in keeping the building safe for children and staff.  The year began 
without a mask requirement. That changed in the first few weeks of school as the statistics around COVID-19 
accelerated in the community.  This was not well received by all members of the school community but we 
have found our way through this. Since November 1, student absenteeism has averaged 15%, prior to COVID 
the absentee rate was about 6%.  The District has had difficulty in maintaining staffing at times but due to the 
efforts of the staff at large, we have been able to work through the difficulties.   

The study considering the possibility of high school students attending other schools is still in process.  A 
financial study was done that indicated that if the elementary school students could not be housed at the current 
PMHS building, it was not financially advantageous to the School District to make this change.  The School 
Board is considering a proposal to have an outside agency evaluate the PMHS building to determine the 
viability of the move as well as the cost to modify PMHS to meet the needs of younger students.  There was 
also an identified concern with the ability of the District to acquire transportation that would be required 
beyond the current services being provided.   
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The transition into this new position has been a learning experience for me and a good one.  I am appreciative 
of the staff and the hard work that they do on a daily basis.  My function has been and will continue to be to 
evaluate the systems in place, determine their effectiveness and create a process to support those things that 
are functioning well and remediate, with the help of the staff and school community, those areas that could be 
more effective in delivering educational services to the children of Pittsfield. 

Sincerely, 

Bryan K. Lane  
Superintendent of Schools 
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REPORT OF THE PES PRINCIPAL 
 

 
To the Citizens of the Pittsfield School District,  

Pittsfield Elementary School(PES) is a Community of learners with 249 students in Preschool 
through 5th Grade.  PES Strives to meet the needs of all students, from academic to social 
emotional support as well. The elementary school is a welcoming, safe environment where 
students learn and grow.  

 Instruction  

Pittsfield Elementary School welcomed a large number of new faculty and staff this year from 
Preschool to grade 5.   41% of the PES staff is new this year.  7 out of 18 classroom teachers are 
in their first year of teaching.  We have consistently taken on new substitute teachers throughout 
the year to continue the learning process. 

Curriculum  

Pittsfield Elementary School is a competency-based school. Credit for course work is awarded 
based on demonstrating competence within the classroom. We have clear competencies, as our 
goals and our work with Universal Design for Learning, helps us to teach the students where 
they are at with their specific learning. 

Professional Learning 

Throughout the school year teachers and staff are meeting weekly to grow as learners. The staff 
have taken part in a variety of activities for professional development.  We continuously provide 
opportunities covering district policies, behavior support, homelessness, health services, 
curriculum training and more.  Teachers also enroll in graduate courses to a number of colleges 
and universities.  

 

Respectfully submitted,  

 

Michael Wiley 

Elementary Principal 
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REPORT OF THE PMHS PRINCIPAL 
 

 
To the Citizens of the Pittsfield School District, 
 
The 2020-2021 school year was marked by shifts in learning models (remote, hybrid, and in-
person) and programs (instruction, technology, etc.) due to the pandemic. Students learned 
primarily through a combination of virtual and in-person lessons and used Google Classrooms to 
access daily activities and assignments. Thankfully, by April of 2021, we were back to offering 
in-person instruction five days a week and we celebrated high school commencement and middle 
school promotion with in-person ceremonies.  
 
In February of 2021, the Pittsfield School District participated in a Collaborative Conference as 
part of the district-wide accreditation process through the New England Association of Schools 
and Colleges (NEASC). An external visiting team of teachers, administrators, and NEASC 
representatives reviewed the school district’s self-study; met with students, parents, teachers, and 
administrators; and observed classes to determine the degree to which the schools align to the 
standards of accreditation. The visiting team report included nine commendations, two 
recommendations, and four priority areas for growth. The priority areas for growth were the 
development of a district-wide work plan, the development and implementation of a Vision of 
the Graduate, complete the documentation of curriculum, and the development of short and long 
term capital improvement plans. 
 
Over the past five years PMHS has been using the Universal Design for Learning (UDL) 
framework to articulate its curriculum and to guide the development of instruction and 
assessment practices. Currently, 90% of the PMHS curriculum has been written and reviewed or 
is written and pending review to meet the NEASC foundational standard. The school district is 
also in the early stages of outlining its Vision of the Graduate, which will guide the development 
of our district-wide work plan. We held a community forum to gather input from the community 
in November of 2021 and another forum will be scheduled for the Spring of 2022.  
 
The final part of the NEASC accreditation process is our decennial visit, scheduled for the 
Spring of 2023. While PMHS has continually maintained its accreditation, we are now seeking a 
district-wide accreditation (to include Pittsfield Elementary School). The Pittsfield School 
District is one of four New England schools seeking a K-12 accreditation. We believe a district-
wide accreditation will support our continuous improvement of competency-based and student-
centered programs.  
 
Respectfully submitted,  
 
 
Derek Hamilton 
PMHS Principal 
Pittsfield School District 
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REPORT OF THE FOSS FAMILY PITTSFIELD TOWN SCHOLARSHIP FUND 

In the late summer of 2007, Richard and Lois Foss transferred $1,000,000 to the Pittsfield Board 
of Trustees to invest for the benefit of scholarships for Pittsfield Middle High School graduates. 
The Fosses have since expanded their view of eligibility to those now in post-secondary school 
and those who seek to continue their education in their maturity. For the fourteenth year, 
scholarships were awarded to graduates of Pittsfield Middle High School in June 2021.  

The Scholarship Committee will continue its efforts to identify worthy candidates and award 
scholarships again this June.  

2021 Foss Family Scholarship Recipients: 

From the Class of 2017:Jordyn Pinto, $1,000
From the Class of 2018:Sydney Booth, $1,500
From the Class of 2018:Casey Clark, $1,500

From the Class of 2020:Julianna Hodson, $1,500
From the Class of 2020:Victoria Lee, $1,500

From the Class of 2020:Bryana Morris, $1,500
From the Class of 2020:Paige Provencal, $1,500
From the Class of 2019:Jessica Rainville, $1,500

From the Class of 2018:Tucker Wolfe, $1,500
From the Class of 2019:Colby Wolf, $1,500
From the Class of 2020:Jolene Wood, $1,500

From the Class of 2019:Autumn Colon-Pagan, $2,000
From the Class of 2020:Carolley Garvin, $2,000
From the Class 2021:Alden English $2,000.00
From the Class 2021:Harrison Hill  $2,000.00

From the Class 2021:Jesse MacGlashing Jr. $2,000.00
From the Class 2021:Ryan Stephens $2,000.00
From the Class 2021:Trinity Morse $3,000.00
From the Class 2021:Jah Gordon $4,000.00

From the Class 2021:Amber Johnson $5,000.00
From the Class 2021:Benjamin Marcotte $5,000.00
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PITTSFIELD SCHOOL DISTRICT FACULTY & STAFF ROSTER 
School Year 2021-2022 

 

 
LAST FIRST SCHOOL POSITION SALARY 
Anderson BarbaraJean PMHS Educational Assistant $14,952.00  
Anderson Tracy PES Educational Assistant $15,456.00  
Anthony Richard PMHS Physical Education Teacher $66,037.00  
Armour Kiza PMHS Science Teacher $65,217.00  
Arthur Kyli PMHS Educational Assistant $15,456.00  
Balser Brandon PES Physical Education Teacher $41,978.00  
Barrett Susan PES Head Custodian $42,640.00  
Barton Abigail PES Special Coordinator $19,320.00  
Beck Betsy PMHS Educational Assistant $22,540.00  
Bell Alfred PMHS Custodian $34,320.00  
Bickford Jessica PMHS Director of Student Services $84,660.00  
Bickford Lindsey PES Elementary Classroom Teacher $43,238.00  
Bior Ajang PMHS Special Education Teacher $39,804.00  
Blackey Kimberly PES Special Coordinator $22,540.00  
Blanchette Sally SAU Financial Assistant $45.00 hour 
Boyce Debra PMHS Educational Assistant $15,456.00  
Boyce Shawn PMHS Educational Assistant $18,676.00  
Bridges Angela PES Educational Assistant $15,456.00  
Brooks Sonia PES Educational Assistant $22,680.00  
Brown Melissa PMHS PMHS Assistant Principal $81,047.00  
Calautti Nicole PES Music Teacher $38,660.00  
Caravella Cynthia PMHS School Nurse $44,535.00  
Carnes Martha PMHS Science Teacher $32,794.00  
Carr William PMHS IT Manager $67,500.00  
Carson Autumn PMHS Main Office Secretary $34,320.00  
Chaney Anna PES Educational Assistant $15,456.00  
Clark Nicolette PMHS Educational Assistant $47,146.00  
Cleary Kevin PMHS Music Teacher $45,871.00  
Cleveland Amanda PES Elementary Classroom Teacher $38,265.00  
Cobern James PMHS Math Teacher $52,228.00  
Collins Anna PES Elementary Classroom Teacher $33,613.00  
Colon-pagan Beth PES Special Education Secretary $36,088.00  
Cote Mary PMHS Educational Assistant $23,184.00  
Courtney Daniel PMHS Science Teacher $52,134.00  
Critchett Krista PES Elementary Classroom Teacher $33,613.00  
Curtin Michael PES Guidance Counselor $69,330.00  
Darrah Jason PMHS Athletic Director $15,000.00  
Dawson James PMHS Head Custodian $48,214.40  
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LAST FIRST SCHOOL POSITION SALARY 
Dionne Brianna PES Educational Assistant $10,752.00 
Donini Casey PMHS Administrative Assistant $14,169.00 
Downey Joseph PMHS Science Teacher $42,348.00 
Drew Claire PMHS Educational Assistant $13,842.50 
Driscoll Brenna PES Educational Assistant $19,110.00 
Dustin Debra PES Elementary Classroom Teacher $38,981.00 
Elliott Susan PES Elementary Classroom Teacher $65,217.00 
England Gina PES Speech Pathologist $71,400.00 
English Lisa PMHS Guidance Support Specialist  $24,240.39 
Farias Abbey PES Elementary Classroom Teacher $36,962.00 
Felch Jessica PES Educational Assistant $14,014.00 
Fontaine Emily PES Elementary Classroom Teacher $56,061.00 
Foote Emily PMHS English Teacher $38,030.00 
Fortier Kiaya PES Educational Assistant $13,410.00 
Fraser Wayne PMHS Alternative Learning Coordinator $53,381.00 
Gallagher Kara PES Elementary Classroom Teacher $48,956.00 
Galley Heather PES Elementary Classroom Teacher $32,794.00 
Garrett Jennifer PMHS Educational Assistant $30,010.00 
Giuda Anna PES Educational Assistant $8,988.00 
Goodwin Amber PES School Nurse $38,030.00 
Griffin Elisha PMHS Special Education Teacher $34,454.00 
Guimond Amy PMHS Social Studies Teacher $46,599.00 
Hamilton Derek PMHS PMHS Principal $93,217.00 
Heppler Alissa PMHS Social Studies Teacher $56,044.00 
Hill Diana PES Educational Assistant $13,482.56 
Hinckley Christine PES Educational Assistant $25,530.00 
Hofmann Heidi PES Special Education Teacher $50,566.00 
Holbrook Wendy PES Elementary Classroom Teacher $48,749.00 
Hudgens Krystal PES Educational Assistant $30,912.00 
Irving Hannah PMHS Special Coordinator $10,584.00 
Jean-Gilles Sarah PES Elementary Classroom Teacher $52,134.00 
John-Zensky Danielle PES Elementary Classroom Teacher $38,030.00 
Johnson Amber PES Educational Assistant $19,320.00 
Jones Nora PMHS Special Education Teacher $46,159.00 
Korzyniowski Anne PMHS English Teacher $41,819.00 
Lane Bryan SAU Superintendent $75.00 hour 
Larck Jossie PES Educational Assistant $16,744.00 
Laroche Logan PMHS Social Studies Teacher $34,454.00 
Lemay Kathleen PES PES Assistant Principal $81,047.00 
Lemiuex Dawn SAU Financial Manager $63,760.70 
Linderman Margaret PES Custodian $34,320.00 
Littlefield Terry PES Case Manager $53,381.00 
Mahanes Kathy PES Media Specialist $79,007.00 
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LAST FIRST SCHOOL POSITION SALARY 
Marineau Kristopher PES Elementary Classroom Teacher $32,794.00 
Marks Christine PES Elementary Classroom Teacher $41,297.00 
Marshall Theresa PMHS Math Teacher $37,102.00 
Marston Peter PMHS Custodian $20,601.00 
Martel Jeffrey PMHS Guidance Counselor $64,042.00 
Massey Jennifer PMHS Educational Assistant $21,619.00 
Mcllarky Nicole PES Educational Assistant $19,964.00 
Mcneil Maryann PES Elementary Classroom Teacher $58,754.00 
Medeiros Monique PES Elementary Classroom Teacher $58,754.00 
Meehan Louisa PMHS Art Teacher $32,794.00 
Miller Pamela PES Administrative Assistant $42,640.00 
Millette Robyn PES Educational Assistant $8,640.00 
Mistler Dawn PMHS Educational Assistant $15,456.00 
Mollica Allison PMHS Media Specialist $60,535.00 
Morganti Kimberly PMHS Education and Behavioral Specialist $72,500.00 
Mott Brian PMHS Custodian $34,320.00 
Nardino William PMHS Guidance Administrative Assistant $17,952.00 
Newton Gailann PES Educational Assistant $17,388.00 
Nilsson Stacey PES Special Coordinator $17,208.60 
Page Kelly PES Educational Assistant $18,676.00 
Patsos David PES Middle School Classroom Teacher $73,247.00 
Philbrick Amy PES School Psychologist $60,000.00 
Presbrey Alicia PES Special Coordinator $18,032.00 
Rautio Joanne PES Middle School Classroom Teacher $42,864.00 
Rodgers Pamela PMHS Educational Assistant $23,828.00 
Santti Taylor PES Elementary Classroom Teacher $36,962.00 
Schuster Leslie PES Elementary Classroom Teacher $30,117.60 
Severance Jamie PES Elementary Classroom Teacher $56,906.00 
Simpson Kaitlyn PES Elementary Classroom Teacher $36,962.00 
Smith Jerrica PES Special Education Teacher $58,754.00 
Smith Stanley PMHS Math Teacher $65,985.00 
Stevens Lisa PES Elementary Classroom Teacher $58,390.00 
Stewart Darlene PES Special Education Teacher $76,685.00 
Stopyro Laura PES Educational Assistant $19,964.00 
Thompson Rebecca PMHS $53,908.00 
Tiede Lynn PES 

Special Education Teacher 
Elementary Classroom Teacher $24,236.00 

Vary Charlene PMHS Special Education Teacher $46,159.00 
Vien Laurie PES Custodian $36,400.00 
Ward Erin PES Main Office Secretary $29,820.00 
Whedon-Darling Christine PES Educational Assistant $23,184.00 
Wiley Michael PES PES Principal $85,000.00 
Zachos Amber PMHS Math Teacher $42,864.00 
Zinn Sara SAU Administrative Assistant $36,080.00 
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STUDENT ENROLLMENT 
2021-2022 

ELEMENTARY SCHOOL 

Grade Students 

P 15 
K 30 
1 47 
2 29 
3 48 
4 35 
5 43 

Total 247 

MIDDLE HIGH SCHOOL 

Grade Students 
6 44 
7 50 
8 42 
9 68 
10 37 
11 31 
12 20 

Total 
Grades 
6 - 8 

136 

Total 
Grades 
9 - 12 

156 

Grand 
Total 
6 - 12 292 
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INSTRUCTIONS TO VOTERS
A. TO VOTE, completely fill in the OVAL to the RIGHT of your choice(s) like this:
B. Follow directions as to the number of candidates to be marked for each office.

C. To vote for a person whose name is not printed on the ballot, write the candidate’s name on
the line provided and completely fill in the OVAL.

SANDRA J. ADAMS

SCHOOL BOARD

(Write-in)

VOTE FOR NOT
MORE THAN TWOTHREE YEARS

MOLLY SARAH GOGGIN

(Write-in)

SCHOOL BOARD

(Write-in)

VOTE FOR NOT
MORE THAN ONEONE YEAR

(Write-in)

THREE YEARS

SCHOOL DISTRICT 
CLERK

VOTE FOR NOT
MORE THAN ONEDIANE RIDER

ADAM J. COTE
JODY CUNNINGHAM
SARAH LYNN MARSTON DUVAL

ERICA ANNE ANTHONY

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31 32

ABSENTEE
OFFICIAL BALLOT

ANNUAL SCHOOL ELECTION
PITTSFIELD, NEW HAMPSHIRE

MARCH 8, 2022 SCHOOL DISTRICT CLERK

ARTICLES
Article 02  Operating Budget
To see if the Pittsfield School District will vote to raise and appropriate as an operating budget, not including 
appropriations by special warrant articles and other appropriations voted separately, the amounts set forth on the
budget posted with the warrant or as amended by vote of the first session, for the purposes set forth therein, 
totaling $10,165,084.  Should this article be defeated, the default budget shall be $10,246,271, which is the same
as last year, with certain adjustments required by previous action of the Pittsfield School District or by law; or the
governing body may hold one special meeting, in accordance with RSA 40:13, X and XVI, to take up the issue of
a revised operating budget only.
Estimated tax impact of this article: -$0.71/$10.42 per thousand dollars of assessed value.
Estimated tax impact of the default budget -$0.48/thousand.) Majority vote required.

Recommended by the Pittsfield School Board (5 Yes, 0 No). 
Recommended by the Pittsfield Budget Committee (8 Yes,1 No)

YES
NO

Article 03  COLLECTIVE BARGAINING AGREEMENT
To see if the school district will vote to approve the cost items included in the collective bargaining agreement
reached between the Pittsfield School Board and the Education Association of Pittsfield which calls for the following
increases in salaries and benefits at the current staffing level:
Fiscal Year Estimated Increase
2022-23 $121,119
2023-24 $ 95,619
2024-25 $109,871
and further to raise and appropriate $121,119 for the 2022-2023 fiscal year, such sum representing the additional
costs attributable to the increase in salaries and benefits required by the new agreement over those that would
be paid at current staffing levels.  Recommendations required. (Majority vote required)
Estimated Tax Impact $.34

Recommended by the Pittsfield School Board (5 Yes, 0 No).
Recommended by the Budget Committee (7 Yes, 1 No, 1 abstention)

YES
NO

VOTE BOTH SIDES OF BALLOT
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ARTICLES CONTINUED

VOTE BOTH SIDES OF BALLOT

YES
NO

Article 04  RECONSIDERATION OF COLLECTIVE BARGAINING AGREEMENT
Shall the school district, if warrant article # 3 is defeated, authorize the governing body to call one special 
meeting, at its option, to address warrant article # 3 cost items only? (Majority vote required)

Recommended by the Pittsfield School Board (4 Yes, 0 No)

YES
NO

Article 05  Establishment of a school district reserve fund
To see if the Pittsfield School District will vote to adopt the provisions of RSA 198:4-b,ll enacted in 2020, which
allows the District to authorize, indefinitely until rescinded to retain up to 5% of the districts net assessments in
any year, and allows the expenditure of any amount retained after the School Board first holds the public 
hearing, and requires the School Board to include an annual reporting of the retained fund balance in its annual
report to the District.  

Recommended by the Pittsfield School Board (4 Yes, 0 No)
Not recommended by the Budget Committee (8 Yes, 1 No)

YES
NO

Article 06  Dumpster Capital Reserve Fund
To see if the Pittsfield School District will vote to raise and appropriate the sum of $3,000 to be added to the
Dumpster Replacement Capital Reserve Fund previously established to fund replacement of dumpsters at the
schools of the district. (Estimated tax impact of this article: $0.01/thousand) Majority vote required. 

Recommended by the Pittsfield School Board. (4 Yes, 0 No)
Recommended by the Pittsfield Budget Committee (8 Yes, 0 No, 1 abstention) 

YES
NO

Article 07  Food Service Program
To see if the Pittsfield School District will vote to raise and appropriate the sum of $330,000 for the support of the
School Lunch Program. This appropriation will be funded by a like amount of revenue from the sales of food and
State and Federal sources. (Estimated tax impact of this article: $0) Majority vote required.

Recommended by the Pittsfield School Board. (5 Yes, 0 No)
Recommended by the Pittsfield Budget Committee (8 Yes, 0 No, 1 abstention)

YES
NO

Article 08  Receive and Expend Grant Funds
To see if the Pittsfield School District will vote to raise and appropriate the sum of $850,000 for the support of 
Federal and private foundation grant-funded educational programs of the Pittsfield School District. This 
appropriation is contingent upon receiving revenue from Federal grants and private foundations and will be 
expended in accordance with Federal and State requirements upon approval by the NH Department of 
Education or private foundation requirements. (Estimated tax impact of this article: $0) Majority vote required.

Recommended by the Pittsfield School Board. (5 Yes, 0 No)
Recommended by the Pittsfield Budget Committee (9 Yes, 0 No)
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